
  

Program & Course 

Information: 

PROGRAM: THRIVE@Carolina; FinishLine Project; School of Education 

 

EDUC 231  SECTION 001  

COURSE TITLE: Thriving in College and Beyond (TCB) 

COURSE DAY & TIME:  Tuesday & Thursday 11:00-12:15pm 

ROOM: Peabody 311 

 

INSTRUCTOR NAME and CONTACT INFORMATION: 

Dr. Patrick Akos           919-843-4758            pakos@email.unc.edu           

Office Hours:  105E Peabody; Tues/Thurs 1-2pm or by appointment 

 

Teaching Assistants: Donte Bernard   dlb36@email.unc.edu 

                                  Elisabeth Zimowski   ezimowski@unc.edu 

Office Hours:  TBD 

 

DATE SYLLABUS REVISED: January 2016 

 

COURSE DESCRIPTION: Students will learn the science of thriving and strengths-

based strategies for young adult development. The course will bridge contemporary 

literature on positive youth development, non-cognitive factors, positive psychology 

(e.g., hope, optimism) and more. Learn and invest in thriving as a student UNC-CH and 

beyond.  

 

UNC-CH UNDERGRADUATE REQUIREMENTS: This course meets Social and 

Behavioral Sciences (SBS) and Communication Intensive (CI).  

 

UNC-CH School of 

Education 

Conceptual 

Framework: 

Preparing Leaders in Education  

The School of Education is committed to the preparation of candidates who can assume 

leadership roles in the field of education. Such preparation is accomplished through the 

coherent integration of the abilities and predispositions of candidates, the knowledge 

and abilities of faculty, and the contextual elements of academic and field settings. 

Candidates accept their professional responsibilities and focus their expertise and energy 

on supporting Birth-12 student development and learning. They must work to maintain a 

meaningful involvement in activities within schools and in partnership with parents and 

the community.  

The growth and development of candidates is promoted through curriculum, instruction, 

research, field experiences, clinical practice, assessments, evaluations, and interactions 

with faculty and peers. All of these elements work together to build a solid foundation 

for exemplary practice in education, creating educational practitioners who are prepared 

to better serve children, families and schools, as well as business and agencies of 

government within North Carolina, across the nation and throughout the world.  

For Equity and Excellence  

Preparation of educational leaders for today's society is based in values of equity and 

excellence that assure our candidates' and their students' future success. Attending to the 

challenge of promoting both equity and excellence is imperative. To address only one of 

these goals would, on the one hand, sacrifice those put at risk by social and cultural 

hierarchies in society or would, on the other hand, fail to press for the highest possible 
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levels of accomplishment. Equity and excellence must be pursued concurrently to assure 

that all students are well served and that all are encouraged to perform at their highest 

level.  

Within the School of Education, equity is seen as the state, quality, or ideal of social 

justice and fairness. It begins with the recognition that there is individual and cultural 

achievement among all social groups and that this achievement benefits all students and 

educators. Equity acknowledges that ignorance of the richness of diversity limits human 

potential. A perspective of equity also acknowledges the unequal treatment of those who 

have been historically discriminated against based on their ability, parents' income, race, 

gender, ethnicity, culture, neighborhood, sexuality, or home language, and supports the 

closure of gaps in academic achievement. Decisions grounded in equity must establish 

that a wide range of learners have access to high quality education in order to release the 

excellence of culture and character which can be utilized by all citizens of a democratic 

society.  

Within the School of Education, excellence is seen as striving for optimal development, 

high levels of achievement and performance for all and in all that is done. In preparatory 

programs across grade levels, curriculum and instruction furthers excellence when it 

moves a learner as effectively as possible toward expertise as a thinker, problem solver 

and creator of knowledge. Excellence entails a commitment to fully developing 

candidates, not only academically but also in moral and political senses.  

In a Democratic Society  

The preparation of exemplary practitioners in education to meet the challenges of equity 

and excellence is best accomplished through preparation for a democratic society. 

Democracy around the globe is an ideal, one with the potential to meet the needs, 

recognize the interests and establish the rights of all citizens. Education is a necessary 

foundation for this ideal, and both must be subscribed to and participated in by all.  

School of Education Conceptual Framework Principles  

The School of Education is committed to diverse, equitable, democratic learning 

communities. As a result, candidates are expected to acquire and apply the knowledge, 

skills and dispositions that prepare them to support the development and education of all 

students.  

The School of Education uses the following unit principles, applicable at all program 

levels, to identify the knowledge and skills that are central to preparation of candidates. 

It is the School of Education goal that candidates will become leaders supporting and 

promoting the development, teaching and learning of all students in multiple contexts.  

1. Candidates possess the necessary content knowledge to support and enhance 

student development and learning.  

2. Candidates possess the necessary professional knowledge to support and 

enhance student development and learning, including meeting student needs 

across physical, social, psychological, and intellectual contexts. Candidates 

incorporate a variety of strategies, such as technology, to enhance student 

learning.  

3. Candidates possess the necessary knowledge and skills to conduct and interpret 



appropriate assessments.  

4. Candidates view and conduct themselves as professionals, providing leadership 

in their chosen field, including effective communication and collaboration with 

students and stakeholders.  

SOE Conceptual Framework Dispositions  

Certain dispositions are essential to prepare leaders who support equity and excellence 

in education within a democratic society. Dispositions are beliefs that foster 

commitments, leading to actions within educational environments with students, 

colleagues, families, and communities. Candidates strengthen these dispositions as they 

think deeply, reflect critically and act responsibly in their professional practice. These 

dispositions are interconnected with knowledge and skills; specific dispositions connect 

to and exemplify unit principles, facilitating their enactment in particular programs.  

1. Candidates will exhibit behavior that demonstrates a belief that all individuals 

can develop, learn, and make positive contributions to society. 

2. Candidates will exhibit behavior that demonstrates a belief that continuous 

inquiry and reflection can improve professional practice. 

 

Course Objectives: 

 

Through dedicated participation in this course and experiential learning students will: 

1) Learn the science of and cultivate a disposition towards the science 

on thriving and strengths-oriented approaches in education and 

development.  

2) Apply thriving and strengths techniques through self-growth 

experiences in and out of class. 

3) Construct strategies and long term plans to thrive and UNC-CH and 

beyond. 

Instructional 

Procedures 

Instruction will include a blend of lecture, discussion, peer feedback and experiential 

components. It is my expectation that students read all assigned materials before class 

and be prepared to discuss them in a knowledgeable manner.  

 

In-class questions are always welcome as they lead to better understanding for all. I will 

be highlighting a few key points and then asking whether students have questions. After 

clarifying any and all questions, concerns, and the like, we will focus on critiquing and 

applying the material from the readings – and applying those readings to one’s self and 

lifelong development and learning. The majority of our in-class time will be spent 

discussing and critiquing the class readings. I recognize that some students, some times, 

can be uncomfortable sharing or making comments. However, the ability to demonstrate 

self-awareness, synthesize material, communicate your ideas, and critique those ideas 

through discussion, are essential skills. It is important that you share your thoughts, and 

that you do so in a respectful manner that leads to greater insight and motivation for 

discussion for everyone in the class. Participation that creates a negative environment in 

class will not be tolerated. 

Cell phones and laptop computers that distract from learning are discouraged and part of 

the attendance and participation grade. 

Student  Students in this course will be expected to: 



Responsibilities 1. be respectful of the instructor, fellow students, and the educational mission 

of this course; 

2. complete all assigned reading prior to the beginning of class; 

3. complete all in-class and out-of-class assignments by the date specified;  

4. participate actively and substantively in class discussions and activities; and 

5. be familiar with the UNC Honor Code and follow it accordingly. 

Learning 

Opportunities 

(Graded 

Assignments) 

 

Attendance and Participation  

Your course attendance and participation will greatly enhance learning. It is expected 

that you will be in class on time and be fully prepared to participate.  

 

Content Quizzes 

Four quizzes will be given during the semester to check understanding from the readings 

and engagement in class.  

Experiential Application and Reflection 

You will demonstrate your understanding of course content in applied on or off campus 

experiences and critical reflections about those experiences. Each week, students will 

choose a portion of course content as the focus of their experience (at minimum, 10 

experiences and journal entries are required).  A critical reflection done via video blog 

or 1-page (approximately 1000 word) entry is due Sunday of selected weeks. While all 

reflections will be graded by instructors, 3 of the 10 reflections will receive feedback 

from a peer in class. Instruction for appropriate feedback will be provided, and students 

will revise to enhance organization, depth, and delivery of ideas for the selected 

reflections. The experiential application and reflection should be approximately three 

hours per week which will result in a total of 30 hours at the conclusion of the semester. 

At least one experience will be observed by an instructor. You will also turn in an 

experience log that documents the dates and times of your engagement in thriving 

(verification information will be required). 

Final Exam Introspective Oral/Media Presentation and Paper  

A final presentation and written report will require a personal integration of core 

theories, frameworks and content of the course to include 1) a brief reflection on your 

thriving in your P-12 school experience, 2) your critique and plans for thriving for the 

rest of your experience at UNC-CH and 3) how you forecast to utilize these ideas after 

you graduate. The final paper will clearly demonstrate an understanding and application 

of course content, provide introspective depth, and will be well written (10-page 

minimum, 13 page maximum; APA like format). Two drafts of the paper will be 

required. Instructors will provide scaffolding and feedback on drafts and the final paper 

will serve as the final exam. Presentations will be based on the same synthesis and 

introspection of the paper, but delivered in dynamic, engaging, and compelling 

oral/media format (powerpoint is discouraged). A grading rubric will be discussed in 

class  

*All course readings will be posted on Sakai, given in class, or assigned as independent 

work. 

Assessment of 

Student Learning: 

 

Grading Policy 

Attendance and Participation 10 points 

Quizzes 

Reflection Videos/Journals 

20 points 

30 points 



Experience Log              

Final Oral Presentation  

Final Paper  

5 points 

15 points 

20 points   (includes credit for 

initial drafts) 

  

 

Grades: Students are reminded of UNC’s grading policy as listed in the Undergraduate 

Bulletin: 

 

A (A = 100-93, A- = 92-90 points): Mastery of course content at the highest level of 

attainment that can reasonably be expected of students at a given stage of development. 

The A grade states clearly that the student has shown such outstanding promise in the 

aspect of the discipline under study that he/she may be strongly encouraged to continue. 

 

B (B+ = 89-87, B = 86-83, B- = 82-80 points): Strong performance demonstrating a 

high level of attainment for a student at a given stage of development. The B grade 

states that the student has shown solid promise in the aspect of the discipline under 

study. 

 

C (C+ = 79-77, C = 76-73, C- = 72-70 points): A totally acceptable performance 

demonstrating an adequate level of attainment for a student at a given stage of 

development. The C grade states that while not yet showing any unusual promise, the 

student may continue to study in the discipline with reasonable hope of intellectual 

development. 

 

D (D+ = 69-65, D = 64-60 points): A marginal performance in the required exercises 

demonstrating a minimal passing level of attainment for a student at a given stage of 

development. The D grade states that the student has given no evidence of prospective 

growth in the discipline; an accumulation of D grades should be taken to mean that the 

student would be well advised not to continue in the academic field. 

 

F (F = 59 points or lower): For whatever reasons, an unacceptable performance. The F 

grade indicates that the student’s performance in the required exercises has revealed 

almost no understanding of the course content. A grade of F should warrant questioning 

whether the student may suitably register for further study in the discipline before 

remedial work is undertaken. 

 

  

Schedule: Class Date Topic Assignment 

8.23 

Intro to Course 

-Course syllabus   

-Student course goals 

-Introductions 

-Informed consent 

  

8.25 
Purpose of postsecondary education 

-Individual meetings 
  

8.30 Universities as a developmental and cultural context  
  

  

9.1 Student Services and Engagement Opportunities  -Reflection #1 due  

9.6 
What does it mean to thrive/flourish in college? What 

does it mean for YOU to thrive/flourish? 
  

9.8 GALLUP Strengths-Finder  -Reflection #2 due  



9.13 
Utilizing your strengths profile 

Individual meetings 
 

9.15 
Non-Cognitive Factors (NCF) 

Academic Mindsets 

-Reflection #3 due  

-Peer review 

9.20 
NCF 

Academic Perseverance 
 

9.22 

NCF 

Academic Behaviors – Social Skills – Learning 

Strategies 

-Reflection #4 due  

9.29 
Positive Youth Development (PYD) 

Competence and Confidence 
 

10.4 
PYD 

Connection  

-Reflection #5 due 

-Peer review  

10.6 
PYD 

Caring and Character 
 

10.11 
Positive Psychology  

PERMA 
 -Reflection #6 due  

10.13 
Positive Emotions 

Individual meetings 
 

10.18 Engagement -Reflection #7 due  

10.25 Relationships  

10.27 Meaning 
-Reflection #8 due 

-Peer review  

11.1 Achievement  

11.3 Hope -Final paper draft 1  

11.8 Optimism  -Reflection #9 due 

11.10 Grit & Growth Mindset  

11.15 Resilience -Reflection #10 due  

11.17 
Presentation rehearsal 

Individual meetings 

Experiential 

Education Logs 

Due 

11.22 Final Oral Presentations  -Final paper draft 2 

11.29 Final Oral Presentations   

12.1 Final Oral Presentations   

12.6 Final Oral Presentations  

   

 FINAL PAPER DUE – 12/19 - noon   
 

Disability Services 

Information:  

If you have a medical condition/disability that may require reasonable accommodation 

to ensure equal access to this course, please contact the Department of Disability 

Services at 962.8300, on the internet at 

http://disabilityservices.unc.edu/eligibility/index.html or via email at 

disabilityservices@unc.edu 

Honor Code 

Information:  

The University of North Carolina at Chapel Hill has had a student-administered honor 

system and judicial system for over 100 years. The system is the responsibility of 

students and is regulated and governed by them, but faculty share the responsibility. If 

you have questions about your responsibility under the honor code, please bring them to 

your instructor or consult with the office of the Dean of Students or the Instrument of 

Student Judicial Governance. This document, adopted by the Chancellor, the Faculty 
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Council, and the Student Congress, contains all policies and procedures pertaining to the 

student honor system. Your full participation and observance of the honor code is 

expected.  If you require further information on the definition of plagiarism, authorized 

vs. unauthorized collaboration, unauthorized materials, consequences of violations, or 

additional information on the Honor Code at UNC, please visit http://honor.unc.edu. 

Religious 

Observances: 

 

Revised UNC-Chapel Hill Class Attendance Policy: 8-18-2010 

  

Regular class attendance is a student obligation, and a student is responsible for all the 

work, including tests and written work, of all class meetings. No right or privilege exists 

that permits a student to be absent from any class meetings except for excused absences 

for authorized University activities or religious observances required by the student's 

faith. If a student misses three consecutive class meetings, or misses more classes than 

the course instructor deems advisable, the course instructor may report the facts to the 

student's academic dean. 

  

Students are authorized up to two excused absences each academic year for religious 

observances required by their faith. Students who wish to request more than two 

excused absences in an academic year for religious observances required by their faith 

will need to contact their course instructors and request the additional absence, which 

will only be granted with the course instructor's permission.  Primary holy days for 

religious observance are noted on a web-based interfaith calendar site at 

www.interfaithcalendar.org . 

  

Students are responsible for providing a written notice for an excused absence for a 

religious observance two weeks in-advance of the date requested or as soon as possible 

if the date occurs within the first two weeks of the semester. If religious observances 

during the semester will conflict with class attendance or assignment completion, please 

contact Dr. Akos so that we can make the necessary arrangements. 

 

Policy on 

Prohibited 

Harassment and 

Discrimination 

The University’s Policy on Prohibited Harassment and Discrimination 

(http://www.unc.edu/campus/policies/harassanddiscrim.pdf) prohibits discrimination or 

harassment on the basis of an individual’s race, color, gender, national original, age, 

religion, creed, disability, veteran’s status, sexual orientation, gender identity or gender 

expression.  Appendix B of this Policy provides specific information for students who 

believe that they have been discriminated against or harassed on the basis of one or 

more of these protected classifications.  Students who want additional information 

regarding the University’s process for investigating allegations of discrimination or 

harassment should contact the Equal Opportunity /ADA Office for assistance at 

919.966.3576 or via email at equalopportunity@unc.edu or through U.S. Mail at:  

Equal Opportunity/ADA Office 

The University of North Carolina at Chapel Hill 

100 East Franklin Street, Unit 110 

Campus Box 9160 

Campus Box 9160 Chapel Hill, NC 27599 

 

References & 

Resources: 

 

See Sakai page 
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